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Abstract. In Ukraine there are about 3 million people with disabilities who are not able to over-
come the consequences of disability without the help and special care of society. All disabled people
have the right to appropriate social, psychological, medical, professional and labor rehabilitation. The
purpose of the research. The purpose of the study is to find out the economic and social benefits of home
work of disabled people in Ukraine. Methodology. The analysis of the current Ukrainian legislation on
the promotion of the disabled people employment is carried out. The organizational and legal principles
of the home work application, the substantiation of home work as a type of social and psychological
rehabilitation are revealed, recommendations for conducting home work for the social support of people
in difficult straits have been identified. Results. It has been determined that labor rehabilitation is a sys-
tem of measures developed with regard to the inclinations, physical and mental capabilities of the person
and aimed at mastering the labor skills of labor activity providing the productional adaptation, including
through the creation of special or specially adapted workplaces. It should be noted that the legal data
framework on social and rehabilitation services of a professional and labor direction in the current leg-
islation of Ukraine confirms to the UN Convention on the Rights of Persons with Disabilities and the
UN Convention on the Professional Recovery and Employment of Persons with Disabilities. At the same
time, employment of such groups of population provides them with additional elaboration of pensions
and additional financing for the development of social and rehabilitation services of the professional and
labor direction. Practical meaning. It is established that labor activity, employment of disabled people
is one of the most effective means of their social and psychological rehabilitation, aimed at renewal of
the disabled persons’ social relations and relationships, their emotional stability, active social life, inte-
gration into an open society, expansion and deepening of social contacts, renewal of professional quali-
ties and skills, creation of favorable conditions for development and assertiveness of the person.
Prospects for further research. It is necessary to define a nomenclature list of specialists in the field of
professional rehabilitation and social assistance to the persons with disabilities in accordance with the
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international standards, to identify their need, to provide an organizational and methodological basis for
their training and further employment.

Keywords: disabled person, employment, vocational rehabilitation, home work, social protection.
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Conia/IbHO-eKOHOMIYHIi 3acajM NiATPUMKM JOAeH 3 iHBaTiAHICTIO KPi3b
npusmy npodecinHoi peadizitanii

H. M. Konsga', 1. nen. H., mpodecop
0. O. KpaB4eHKo0?, [1. Tiefl. H., IOLeHT

Koliada N. M., Kravchenko O. O. Social and economic principles of supporting
Cmamms Haditwna: 11.03.2019 people with disabilities through the perspective of professional rehabilitation.
Cmamms npulHsama: 16.04.2019 EkoHomiyHi  2opusoHmu. 2019. Ne 1(8). C.44-52. DOIl: 10.31499/2616-
5236.1(8).2019.170027.

Anomauia. B Ykpaidi HapaxoByeThbcs 6isiT 3 MibiiOHIB OCi6 3 iHBaTiIHICTIO, IKi HE B 3MO3i
MTOJOJIaTY HACIIKM IHBTIJHOCTI 6€3 JOIoMOoru Ta ocobJMBOI TYpOOTH 3 BOKY CYCHiJIbCTBA. Y Ci 0cobu
3 iHBaJIiAHICTIO MaIOTh IIPaBO Ha BiAIIOBiAHI BUIM COLia/IbHOI, IICUXOJIOTiUHOI, MeIMUYHOI, TpodeciitHOol
i TpymoBoi peabinitaiiii. Mema docnidxcenns. Merta crarTi mossgrae y 3’siCyBaHHI €KOHOMIUHMX Ta
colliaJIbHMX IlepeBar HaJAOMHOI Ipalli JiIofel 3 iHBadigHicTIO B YKpaiHi. Memodonozis. 3miliicHeHO
aHaJli3 YMHHOTO YKpPaiHCbKOTO 3aKOHOAABCTBA 3 IMTaHb CIIPUSHHS IpalleB/allITyBaHHS JIIOIen 3
iHBasigHicTIO. BwusB/IeHO opraHisamifHO-TIpaBOBI  3acamyM  3aCTOCYBaHHSI HAJOMHOI  IIpaiii,
OOIPpYHTYBaHHS HAJOMHOI IIpami $K BUIY COLiaJIbHO-TIICUXOJIOTiUHOI peabiiTallii, BMU3HAUEHO
pekoMeHallil IJis TPOBaJiKeHHS Yy BITUM3HSIHY MPaKTMKYy HAJOMHOI Tpalli 3 MeTOI0 COIlia/IbHOI
MiITPUMKU JIIOJIEN, SIKi ONMMHMIIUCS Y CKIATHUX SKUTTEBUX OOcTaBMHAaX. Pesynrsmamu. BusHaueHo, mo
TpymoOBa peabimiTallis — cucTemMa 3aXOfiB, pPO3POOJEHMX 3 YpaxyBaHHSIM CXWIbHOCTEM, (Di3sUUHUX,
PO3YMOBMUX 1 IICUXIYHUX MOK/IMBOCTEN OCOOM i CIIPSIMOBAHMX Ha OBOJIOJIHHS TPYAOBUMM HaBUYKAMMU
3a0e3MeveHHs] TPYJIOBOI [isUVIBHOCTI Ta afanTalilo y BUPOOHMUMX YMOBAX, Y TOMY UMCJi IIIXOM
CTBOPEHHS CIIel[iaJIbHMX YM CIIeliaJIbHO MPUCTOCOBAaHMX pOOOUMX Miclib. BapTo 3ayBaskuTu, IO
IIpaBOBe 3a0e3MeveHHsT JaHUX COlliaTbHO-peabiTiTaIliiiHIX MOCTYT ITPOGeCiiTHO-TPYIOBOIO HAMIPSIMKY B
cyuacHux 3akoHax YKpainu BignoBigae Koupeniii OOH mpo mpaBa ocib 3 iHBaigHicTIO, Ta KoHBeHIii
OOH mnpo mpodeciitHy peabimiTamito Ta 3aiHATICTB 0cCi6 3  iHBamigHicTio. BopgHouac,
MpaleBIallTyBaHHS 3raflaHMX T'PYIl HaceJeHHsl 3abe3nevye iM JOAATKOBUIA MPUPOOITOK OO TeHCIl i
JIomaTKoBe (hiHaHCYBaHHS MIJIT PO3BUTKY COIliaJIbHO-peabuTiTalliMHNX MOCTYT MPOdeCciiTHO-TPYI0BOTO
HanpsMKy. IIpakmuune 3uauenHa. BCTaHOBJIEHO, IO TPYAOBA MisIJIbHICTD, MPaLeB/IallITyBaHHS JIIOAEN 3
iHBaJTIIHICTIO BUCTYIIA€ OTHMM i3 Halie(eKTUBHIIIMX 3aCO0iB iX COIia/IbHO-TICMXOJIOTiYHOI peabiiTariii,
CIIPIMOBAHOI Ha BiJHOBJIEHHS JIIOAMHOIO 3 IHBAIJHICTIO CYCIUJIbHMX 3B’SI3KiB 1 BiZHOCKH,
BCTAHOBJIEHHSI €MOIIifHOI CTabiJIbHOCTi, aKTMBHOTO COIiaJIbHOTO JKUTTS, IHTErpalilo y BiIKpuUTHUi
COLIiyM, PO3IIMPEHHS 1 MOIJIMOJIEHHS COLiaJIbHMX KOHTAaKTiB, BIIHOBJIEHHSI MPOGeCiMiHuX SIKOCTeN i
HaBMYOK, CTBOPEHHSI CHOPUSITAMBUX YMOB [IJIT DPO3BUTKY ¥  YTBEPIKEHHS OCOOMCTOCTI.
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Ilepcnekmusu nodanvuiux docnidxcenv. BusHaueHHSI HOMEHKJIATYPHOTI'O TTepeJTiKy CIeliaaicTiB y cdepi
npodeciitHoi peabiniTaiii Ta coIliaJbHOI OOMOMOrM ocob6aM 3 iHBaIJHICTIO BiANMOBIZHO 1O
Mi>KHAPOJIHUX CTAaHIAPTiB, BUSBJIEHHS MOTPeOM B HUX, 3a0e3MeveHHsT OpraHi3alliiHO-MeTOANYHOI 6a3u
IJIs1 iX HaBUAaHHS Ta HACTYITHOTO IpAlleBJIAIITYBaHHS € MepCHeKTMBaMM MOAAIbIINX HOCIiJKEHb

aBTOPIB.

Knrouosi cnoea: mogviHa 3 iHBaigHICTIO, IpalleBJallITyBaHHs, MpodeciiiHa peabisiTtallis,

HaJOMHa Mparisl, COIiaJbHMUI 3aXMUCT.

Kinvkicmo 0xcepen: 17; kinvkicms mabauyw: 0; kinvkicme pucyHkis: 1; kinbkicme popmyn: 0.

1. Introduction.

In Ukraine there are about 3 million of
people with disabilities who are not able to
overcome the consequences of disability with-
out the help and special care of society. All dis-
abled people have the right to appropriate so-
cial, psychological, medical, professional and
labor rehabilitation

Citizens with disabilities are among all
the social groups of any society. These are peo-
ple with such health problems as lesions of the
musculoskeletal system and the central and pe-
ripheral nervous system; mental illness and
mental retardation; lesions of the organs of
hearing and eyesight; lesions of internal or-
gans; cancerous diseases. The number of peo-
ple with special needs is steadily increasing,
although the causes and consequences of disa-
bility may be different: due to different social
and economic circumstances, and the different
welfare level of the citizens. Today we can talk
about the global nature of the problem of disa-
bility — in the whole world about every tenth
person has limited capacities (650 million peo-
ple), among them nearly 470 million people of
working age.

Problem analysis.

Rehabilitation and social and psycholog-
ical measures aimed at their vocational train-
ing, labor and everyday life begin already
since the limitation of the vital functions and
health of the organism functioning, which led
to the disability and last until the certain
involvement of the disabled person in the labor
process and society life.

2. Literature review.

For the practical social and vocational re-
habilitation of the disabled people, the solution

of their employment issues is the scientific
works of the following Ukrainian scientists.

O. Globa (2015) researched the issue of
self-realization of persons with disabilities in
the process of their labor rehabilitation, em-
phasizing that the implementation of state and
regional programs of social protection in
Ukraine is impossible without the resuscitation
and development of a modern system of voca-
tional education (including for disabled peo-
ple) for competitive professions and special-
ties.

The international standards of the legal
possibilities of the disabled people on the way
of their employment are analyzed, the present
state of this problem in the domestic legisla-
tion and the ways of possible implementation
of international rules are researched in the sci-
entific work of A. Boiko (2013).

H. Dzhulai (2011) devoted her study to
the peculiarities of the legal regulation of the
job of the home based workers at the present
stage of the Ukrainian society development.

The scientific work of I. Verkhovod
(2007) is devoted to the improvement of theo-
retical and methodological principles for the
creation of the integral system of social and
professional rehabilitation of the disabled peo-
ple and the development of scientific and prac-
tical recommendations for improving the
mechanism of its functioning.

The scientific work of A. Shevtsov and
I. Chuhrii (2017) is important from the scien-
tific and practical point of view.

I. Teriukhanova (2007) conducted the
analysis of the existing system of vocational
rehabilitation of disabled people in Ukraine
through vocational education, vocational
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training at the State Employment Service and
centers for the professional rehabilitation of
the disabled, and developed the directions of
increasing the efficiency of this system as a
part of the general system of rehabilitation, an
active component of employment policies and
increasing the competitiveness of people with
disabilities in the labor market to accelerate the
integration processes of this social group.

The main organizational and methodical
approaches to the development of the home-
based job organization as one of the best ways
to attract people with disabilities to the process
of work is substantiated by H. Havriushenko
(2008).

3. Methods.

A number of research methods have been
used in this article. First, we turned to the anal-
ysis of the current Ukrainian legislation on the
promotion of the employment of people with
disabilities. Secondly, during the analysis of
the employment status of people with disabili-
ties in Ukraine, the identification of organiza-
tional and legal principles for the use of home
work, the substantiation of home work as a
form of social and psychological rehabilita-
tion, the recommendations for home work im-
plementation for the social support of people
in difficult straits.

4. Research objectives.

Purpose and objectives - to identify the
economic and social benefits of home work for
people with disabilities in Ukraine.

5. Results and discussions.

Professional and labor rehabilitation of
persons with disabilities are regulated by the
following Laws of Ukraine in which the legal
mechanisms for the provision of these services
are established, namely:

1) The Law of Ukraine “On Social Ser-
vices” (The Verkhovna Rada of Ukraine,
2019):

“Employment services are the search for
suitable job, employment assistance and social
support for the employed person”;

2) The Law of Ukraine “On Rehabilita-
tion of the Disabled in Ukraine” (The

Verkhovna Rada of Ukraine, 2005):

“Professional rehabilitation is a system
of measures aimed at preparing a person for
professional activity, renewal or gaining of
professional ability through the adaptation,
preadaptation, training, reskilling or job re-
training with possible further employment and
necessary social support, taking into account
personal inclinations and wishes of a person”;

“Labor rehabilitation is a system of
measures developed with regard to the inclina-
tions, physical and mental capabilities of the
person and aimed at mastering the labor skills
of labor activity providing and productional
adaptation, including through the creation of
special or specially adapted workplaces”;

“Occupational orientation” is a scientifi-
cally substantiated system of forms, methods,
means of influencing the person for the promo-
tion of his/her professional self-determination
on the basis of the state of health, educational
and professional qualification levels, interests,
abilities, individual, psychophysiological fea-
tures and needs of the branches of the econ-
omy”;

“Occupational selection is a scientifi-
cally substantiated system of determining the
degree of suitability of a person to a specific
profession, specialty (workplace, position) in
accordance with regulatory requirements es-
tablished by law”;

“Occupational adaptation is a system of
measures aimed at ensuring the successful pro-
fessional formation of a worker, the formation
of his/her professional qualities, values, needs
to active and creative work”;

“Workplace of a disabled person is a
place or a production site of permanent or tem-
porary location of a person in the process of
labor activity at the enterprises, institutions
and organizations”;

“Special workplace of a disabled person
is a separate work place or a part of a produc-
tion space that requires additional measures for
the organization of work of a person, taking
into account his/her individual functional ca-
pabilities caused by the disability, by adapting
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the basic and additional equipment, technical
equipment, etc.”;

“Individual rehabilitation program is a
complex of optimal types, forms, volumes,
terms of rehabilitation measures with a defini-
tion of the order and place of their conduct,
aimed at the renewal and compensation of the
disordered or lost functions of the organism
and the ability of a specific person to perform
activities identified in the recommendations of
the medical and social expert commission”
(The Verkhovna Rada of Ukraine, 2019).

The financial provision of professional
and labor rehabilitation of persons with disa-
bilities is regulated by the Law of Ukraine “On
the Fundamentals of Social Security of the
Disabled in Ukraine”, in particular Articles 12,
14/1, 14/2, 14/3, 15, 16 of Chapter III “Social
Organizations of Persons with Disabilities”
and the Regulations on State Fund for Social
Protection of Persons with Disabilities (The
Verkhovna Rada of Ukraine, 1991).

80% of people with disabilities are active
and able to work, but because of the public
space inaccessibility they can not fully exer-
cise their right to work. And this is a big prob-
lem today. Therefore, it is very important to fi-
nally start to create a real barrier-free space in
Ukraine (Teriukhanova, 2007, p. 34). And this
is one of the main tasks of the Ministry of Re-
gional Development.

The new State Constitution Rules on In-
clusion contain about 100 qualitative changes
for the mandatory creation of accessible space
for all physically challenged groups. Also the
obligatory part of jobs for people with disabil-
ities is prescribed when designing enterprises,
institutions and organizations. And of course
the buildings of these institutions should also
have a real barrier-free space from the outside
and inside. It is obligatory. This will facilitate:
employment of disabled people and their fur-
ther professional development; ensuring their
right to work and adaptation in society. Work-
places must be safe for health, well-organized,
located not more than 50 m from the toilets,
drinking water, heating and food. If a special-
ized workplace for a disabled person is

projected, then it should include a set of furni-
ture, equipment and auxiliary devices adapted
for a particular type of disability. The area of
one workplace in the office and administrative
premises for a disabled person in a wheelchair
- not less than 5,65 square meters.

The accessible parking spaces and en-
trances to buildings; accessible elevators and
other lifting devices; available security zones
and other accessibility elements should also be
provided and identified by the international ac-
cessibility symbols. Information and alarm
system should have visual, sound and tactile
information, identification of premises inside
buildings should be duplicated with tactile
signs and placed next to the door on the side of
the door handles.

However, it should be noted that there are
always such disabled persons, whose employ-
ment, because of severe health restrictions and,
consequently, the high cost of creating the nec-
essary working conditions for them, will be
impossible or extremely difficult to organize
even in specialized workplaces. For such peo-
ple (that is, for persons having the Ist and the
I1d groups of disability, whose share in 2005
was 14.2 and 46.7% from the total quantity of
the disabled people), the most optimal form of
employment would be a home work (Hav-
riushenko, 2008, p. 71).

Article 18 of the Law of Ukraine “On the
Fundamentals of Social Security of the Disa-
bled in Ukraine” (No. 875-XII of March 21,
1991) provides for the possibility of home
work for the disabled people, in particular, it
states that the state employment service pro-
motes employment with the condition of per-
forming work at home for the disabled people
unable to work at enterprises. The ILO Home
Work Convention No. 177 (1996a) and the
Recommendation No. 184 (1996b) on Home
Work define the term “home work” as a work
performed by a person at his place of residence
or in other premises chosen, but not in the
premises of the employer; for a consideration;
in order to produce goods or services in ac-
cordance with the instructions of the employer.
Recommendation No. 184 clarifies that the
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term “employer” means a natural or legal per-
son who provides home work in favor of his
enterprise, which implies that individual entre-
preneurs can use home work (International
Labour Organization, 1996b).

According to clause 1 of the Regulations
on working conditions of homeworkers, ap-
proved by the decision of the State Committee
of Labor of the USSR of September 29, 1981,

concluded an employment contract with the
enterprise to perform work at home personally
from materials and using the tools and given
by the employer or purchased at his expense,
as well as from his own materials and using
personal mechanisms and tools with the per-
mission of the management (State Committee
of Labor of the USSR, 1981).

Fig. 1 shows the classification of persons

No. 275/17-99 (hereinafter - Regulation who are given the preferential right of home
No. 275), homeworkers are persons who have work.
PERSONS WHO ARE GIVEN THE PREFERENTIAL RIGHT OF HOME WORK
4 ~ 4
Persons who are given the preferential | People who take care of the disabled
right of home work h » people or their family member who are
N o ill for a long time and need constant
4 N\
Disabled people and pensioners (regard- | L )
less of the type of pension) < Persons who, for objective reasons, can
\. J not be directly employed in the produc-
- N tion in the local area (for example in the
People who attained pension age but do » areas and districts with free workforce)
not receive any pension payments
. J \
p N People with reduced working capacity
Peop]e performing seasonal works who are recommended work in home-
(during off-season period) and < based conditions in accordance with the
intramural students established procedure
\- J - J

Fig. 1. Classification of persons who are given the preferential right of home work

Source: classified by the authors.

Homeworkers subject to the labor legis-
lation, as well as to the collective agreements.
The work of homeworkers is usually directed
at the production of consumer goods and the
provision of certain types of services. The cor-
porate management can also use the work of
homeworkers for the manufacture of other
types of products (works), if by nature and
technology of production it is possible in
home-based conditions and economically fea-
sible. Recently, home work is used in various
areas of activity. Previously the homeworkers
mainly worked as dispatchers, supply agents,
designers, editors and other employees of sim-
ilar professions, nowadays more and more
employees attract skilled workforce, such as

engineers, technicians, researchers, IT special-
ists, creative workers (journalists, teachers), to
home work.

The homeworker’s place of work may be
his apartment or other suitable premises that
belong to him, including not at the location (le-
gal address) of the enterprise, that is, in another
locality (settlement).

Apartment of a homeworker must meet
certain requirements. In particular, in clause 9
of the Regulation No. 275 it is stated that the
organization of labor processes at home is per-
missible only for persons who have proper liv-
ing conditions.

The living conditions of the homeworker
are examined by the employer's representative
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with the participation of the representative of
the trade union body, and, if necessary, the rep-
resentatives of the sanitary and/or fire supervi-
sion authorities (Dzhulai, 2011, p. 101). If
there is no trade union body at the enterprise,
it is expedient to involve the members of the
representative body of the labor collective, for
example, the work collective council, before
the examination. During the examination it is
necessary to pay attention to whether the work
done by the homeworker will not create incon-
veniences to the neighbors, since in accord-
ance with the clause 12 of the Regulation num-
ber 275 such kinds of work are prohibited for
the homeworkers. The results of the examina-
tion are filed under the act.

In accordance with the requirements of
the Labor Code, an employment agreement
with employees is usually concluded in writ-
ing. The corresponding rule is also stipulated
by the Regulation No. 275 for the homework-
ers. At the same time, the labor legislation does
not specify any legal consequences for the par-
ties of the agreement in case of non-compli-
ance with its written form, including the agree-
ment cancellation.

The Ministry of Social Policy in a letter
dated November 25, 2015, No. 692/13/133-15
clarified that an employment agreement with
homeworkers is concluded, as a rule, in writ-
ing.

Since the homeworkers distribute work-
ing time at their discretion and labor compen-
sation is accrued for the actual work done,
there is no time sheet for such workers.

Upon agreement of the parties, the home-
worker can be reimbursed for expenses in-
curred for the company at home (electricity,
water, etc.). This should be resolved when con-
cluding an employment agreement.

There is no clear definition of the term
“home work” in Ukrainian labor legislation.
Part 8 of the Article 179 of the Labor Code
(1971) of Ukraine stipulates that a woman or
persons mentioned in part seven of this article
(the father of a child, a woman, grandparent or
other relatives who are actually caring for the
child) during their period of their childcare

leave, at their request, can ask for the part-time
employment or work at home (The Verkhovna
Rada of Ukraine, 2005).

At the same time, labor legislation does
not prohibit to conclude, both by hiring, and
later, the Remote Employment Agreement,
subject to the provisions of the current legisla-
tion.

It should be noted that point 1.1 of the
Methodological Recommendations on the
Workplace Definition (1995), approved by the
Minutes of the Ministry of Labor of Ukraine
dated 21.06.95 No. 4, provides that home-
workers are workers whose working place co-
incides geographically with their place of resi-
dence. Their workplaces are mainly equipped
with the tools, instruments and small ma-
chines.

The work of homeworkers is regulated
by the Regulations on labor conditions of
homeworkers, approved by the decision of the
State Committee of Labor of the USSR of Sep-
tember 29, 1981, No. 275/17-99, taking into
account that its rules, which contradict the leg-
islation of Ukraine, do not apply, and also the
collective and labor agreements. They are sub-
ject to the rules of the Labor Code of Ukraine.

According to the ILO Home Work Con-
vention No. 177 of the year 1996, the term
“homework’ refers to the work that a person
performs: at his place of residence or in other
premises at his option, but not in the premises
of the employer; for a consideration; in order
to produce goods or services, in accordance
with the instructions of the employer
(International Labour Organization, 1996a).

The employment agreement with home-
workers is usually concluded in writing. It
should contain both the main and additional
terms that determine the mutual obligations of
the parties. Hiring a homeworker is made by
order (commission) of the employer. This is a
kind of labor homework agreement, as a per-
son’s own work, using the materials, tools and
means of labor, allocated by the enterprise or
purchased at its expense.

The employer may allow homeworkers
to manufacture products for the enterprise
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from their own materials and using personal
tools. The work of homeworkers should be di-
rected, as a rule, to the production of consumer
goods and the provision of certain types of ser-
vices. An enterprise may use the work of
homeworkers also for the production (execu-
tion) of other types of work, if by nature and
technology of production it is possible in
home-based conditions and is economically
feasible.

Organization of labor processes at home
is allowed only for persons who have the ap-
propriate living conditions, as well as practical
skills for the performance of these works. The
examination of living conditions of citizens
willing to work at home is carried out by rep-
resentatives of the employer with the partici-
pation of representatives of the trade union
body, and, where appropriate, representatives
of sanitary and fire supervision.

It is forbidden to entrust homeworkers to
perform such types of work, which create in-
conveniences for the neighbors.

The labor compensation of homeworkers
is carried out at the piece-work rate for the
works actually completed or for the manufac-
tured products, which meets the established re-
quirements for its quality. Upon agreement of
the parties, the homeworker can be reimbursed
for expenses incurred for the company at home
(electricity, water, etc.).

Taking into account the above men-
tioned, in our opinion, computers, printer, mo-
dem and office furniture owned by an em-
ployee with whom an employment agreement
for home work has been concluded can be in-
cluded to his own tools and mechanisms. How-
ever, this should be resolved by concluding an
employment home work agreement.

It should also be noted that since the
homeworkers distribute working time at their
discretion and labor compensation is accrued
for the actual work done, there is no time sheet
for such workers. At the same time, the em-
ployer is required to keep an account of all

homeworkers, whom he provides work, and
keep a register of work tasks assigned to the
homeworker, indicating the time allocated for
the tasks; tariff rates of wages; costs for the
home work performance (electricity, water,
etc.).

6. Conclusions.

It is established that labor activity, em-
ployment of disabled people is one of the most
effective means of their social and psycholog-
ical rehabilitation, aimed at renewal of the dis-
abled persons’ social relations and relation-
ships, their emotional stability, active social
life, integration into an open society, expan-
sion and deepening of social contacts, renewal
of professional qualities and skills, creation of
favorable conditions for development and as-
sertiveness of the person. It should be noted
that the legal data framework on social and re-
habilitation services of a professional and la-
bor direction in the current legislation of
Ukraine confirms to the UN Convention on the
Rights of Persons with Disabilities and the UN
Convention on the Professional Recovery and
Employment of Persons with Disabilities. At
the same time, employment of such groups of
population provides them with additional elab-
oration of pensions and additional financing
for the development of social and rehabilita-
tion services of the professional and labor

Training of the appropriate personnel in
this situation is of great importance. It is nec-
essary to define a nomenclature list of special-
ists in the field of professional rehabilitation
and social assistance to the persons with disa-
bilities in accordance with the international
standards, to identify their need, to provide an
organizational and methodological basis for
their training and further employment. It is
necessary to create conditions for changing
negative stereotypes and attitudes towards dis-
abled people in Ukrainian society, based on the
achievement of social solidarity and social jus-
tice, and to promote the establishment of a gen-
eral principle: “Look at me as an equal”.

EKOHOMIi4YHi ropu3oHTHU Ne 1(8)'2019

http://eh.udpu.edu.ua 51



http://eh.udpu.edu.ua/

Economies’ Horizons ISSN 2522-9273; e-ISSN 2616-5236

References

Boiko, A. K. (2013), “Concerning employment of disabled persons in Ukraine”, Zbirnyk naukovykh prats
Kharkivskoho natsionalnoho pedahohichnoho universytetu imeni H. S. Skovorody “Pravo”, vol. 20,
pp. 48-51.

Dzhulai, H. H. (2011), “Legal aspects of labor regulation for homeworkers”, Stanovlennia ta rozvytok pravovoi
derzhavy: problemy teorii ta praktyky [Formation and development of the rule of law: problems of theory
and practice], Materialy naukovo-praktychnoi konferentsii [Materials of the scientific-practical confer-
ence], Mykolayiv, Ukraine, November, 22, 2011, pp. 97-101.

Globa, O. P. (2015), “Pedagogical conditions for ensuring of occupational rehabilitation of persons with disabil-
ities”, Naukovyi chasopys Natsionalnoho pedahohichnoho universytetu imeni M. P. Drahomanova. Seriia
19. Korektsiina pedahohika ta spetsialna psykholohiia, vol. 30, pp. 41-47.

Havriushenko, H. V. (2008), “The “Homework’s” (outwork) form of organization of work - the way to rise of
employment level of disabled people”, Demohrafiia ta sotsialna ekonomika, no. 2, pp. 170-178.

International Labour Organization (1996a), Home Work Convention no. 177, available at: https:/za-
kon.rada.gov.ua/laws/show/993 327?lang=en (Accessed 6 March 2019).

International Labour Organization (1996b), Recommendation for Home Work no. 184, available at: https://za-
kon.rada.gov.ua/laws/show/993 100?lang=en (Accessed 6 March 2019).

Ministry of Labor of Ukraine (1995), Methodological Recommendations on the Workplace Definition, available
at: https://zakon.rada.gov.ua/rada/show/v0004205-95?lang=en (Accessed 6 March 2019).

Ministry of Social Policy (2015), Letter “On the Work of Homeworkers”, available at:
https://www.profiwins.com.ua/uk/letters-and-orders/ministry-of-labor-and-social-policy/13524-692s-
15.html (Accessed 6 March 2019).

Shevtsov, A. and Chuhrii, I. (2017), “Psychological mechanisms of social adaptation of young people with disa-
bilities”, American Journal of Fundamental, Applied & Experimental Research, no. 3 (6), pp. 6-14.

State Committee of Labor of the USSR (1981), Resolution “On approval of the “Regulations on working condi-
tions of homeworkers”, available at: https://zakon.rada.gov.ua/laws/show/v0275400-81?lang=en (Ac-
cessed 6 March 2019).

Teriukhanova, I. M. (2007), “Professional rehabilitation of the disabled as an effective means of their integration
into society”, Demohrafiia ta sotsialna ekonomika, no. 1, pp. 142-150.

The Verkhovna Rada of the Ukrainian Soviet Socialist Republic (1971), The Labor Code of Ukraine, available
at: https://zakon.rada.gov.ua/laws/show/322-087lang=en (Accessed 6 March 2019).

The Verkhovna Rada of Ukraine (1991), The Law of Ukraine “On the Fundamentals of Social Security of the
Disabled in Ukraine”, available at: https://zakon.rada.gov.ua/laws/show/875-12?lang=en (Accessed 6
March 2019).

The Verkhovna Rada of Ukraine (2005), The Law of Ukraine “On Rehabilitation of the Disabled in Ukraine”,
available at: https://zakon.rada.gov.ua/laws/anot/en/2961-15 (Accessed 6 March 2019).

The Verkhovna Rada of Ukraine (2012), The Law of Ukraine “On Employment of Population”, available at:
https://zakon.rada.gov.ua/laws/show/5067-17?lang=en (Accessed 6 March 2019).

The Verkhovna Rada of Ukraine (2019), The Law of Ukraine “On Social Services”, available at: https://za-
kon.rada.gov.ua/laws/show/2671-19?lang=en (Accessed 6 March 2019).

Verkhovod, I. S. (2007), “Economic mechanisms of employment of disabled people”, Ekonomika: problemy te-
orii ta praktyky, issue 222, vol. 4, pp. 829-835.

2 Lled meip niueH308aHo Ha ymosax JliyeHsii Creative Commons «/3 3asHayeHHsaM Asmopcmea
® @ — HekomepuitiHa 4.0 MixHapodHa» (CC BY-NC 4.0).
This is an open access journal and all published articles are licensed under a Creative

Commons “Attribution-NonCommercial 4.0 International” (CC BY-NC 4.0).

52 http://eh.udpu.edu.ua Ne 1(8)'2019 EKOHOMiYHi ropusoHTn



http://eh.udpu.edu.ua/
https://zakon.rada.gov.ua/laws/show/993_327?lang=en
https://zakon.rada.gov.ua/laws/show/993_327?lang=en
https://zakon.rada.gov.ua/laws/show/993_100?lang=en
https://zakon.rada.gov.ua/laws/show/993_100?lang=en
https://zakon.rada.gov.ua/rada/show/v0004205-95?lang=en
https://www.profiwins.com.ua/uk/letters-and-orders/ministry-of-labor-and-social-policy/13524-692s-15.html
https://www.profiwins.com.ua/uk/letters-and-orders/ministry-of-labor-and-social-policy/13524-692s-15.html
https://zakon.rada.gov.ua/laws/show/v0275400-81?lang=en
https://zakon.rada.gov.ua/laws/show/322-08?lang=en
https://zakon.rada.gov.ua/laws/show/875-12?lang=en
https://zakon.rada.gov.ua/laws/anot/en/2961-15
https://zakon.rada.gov.ua/laws/show/5067-17?lang=en
https://zakon.rada.gov.ua/laws/show/2671-19?lang=en
https://zakon.rada.gov.ua/laws/show/2671-19?lang=en
https://creativecommons.org/licenses/by-nc/4.0/deed.uk
https://creativecommons.org/licenses/by-nc/4.0/deed.uk
https://creativecommons.org/licenses/by-nc/4.0/deed.en

